igKnightion Robotics — Team Captain

Reports To: Mentor(s) and Lead Mentor(s)

Role Overview

A team captain promotes and communicates the team’s missions and vision. A team captain
provides leadership, direction, and motivation for all team members. This role ensures effective
communication between sub teams, fosters collaboration, and helps maintain a positive,
organized, and goal-oriented team environment.

Key Responsibilities

Follow all team safety procedures and be on time for practices and meetings.
Lead team meetings and coordinate team activities.

Delegate team tasks as needed.

Manage sub team to meet team deadlines.

Serve as the main point of contact between students and mentors.

Promote teamwork, collaboration, and a positive team culture.

Assist in setting team goals, strategies, and priorities.

Encourage student participation, leadership development, and personal growth.
Support other sub team leads (programming, build, electrical, marketing) in planning and
execution.

Facilitate communication with sponsors, school staff, and external partners.
Represent the team at competitions, events, and award submissions.

Keep workspaces organized for optimal work efficiency.

Help promote our team as needed.

Assist other sub teams as needed.
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Skills & Qualifications

Required to complete the team leadership course.

Strong leadership, communication, and organizational skills.

Ability to motivate, mentor, and support peers.

Willingness to learn, actively listen to instructions and feedback from leadership, and
maintain a good attitude.

Problem-solving and decision-making capabilities.

Confidence in public speaking and team representation.

Positive attitude, reliability, and commitment to team goals.

Previous FRC experience is preferred, but not required.

Time Commitment

e Preseason (Fall-Dec.): 6-8 hrs/month (planning, training, outreach).
e Build Season (Jan-April): approx. 15 hrs/week (overseeing sub teams and coordinating
build sessions).

Benefits

Develop leadership, communication, and organizational skills.

Gain experience managing projects and coordinating teams.

Opportunity to mentor peers and shape the team culture.

Enhance college and career readiness with tangible leadership experience.

Be a central contributor to the success of a high-energy, competitive FRC team.



